
 
CLAY COUNTY 

JOB DESCRIPTION 
 

Position Title:  Park Maintenance Worker         FLSA: Non Exempt 
 
Department:              Parks         Level: 12 
 
Reports To: Park Manager               Job Code:           
        
Date: 
 
Revised:  12-5-2008 
 
Primary Responsibilities:  

•  The maintenance and operation of the county’s park system. 
•  Maintain park grounds, facilities, and equipment using power tools, hand tools, 

mowers, trimmers, trucks, loaders, tractors. 
•  Observe county safety procedures. 

 
Essential Duties and Responsibilities: 

•  Performs ground maintenance tasks: mow, edge, trim grass areas; plant, mulch, 
stake, fertilize, trim trees and shrubs; cut, roll, lay and water sod; install, clean 
out and repair culverts and drop inlets; pick-up, load and secure debris and trash; 
operate and maintain tractors, right-of-way mowers, commercial riding mowers, 
trimmers, edgers, aerators, seeders, spreaders.  

•  Performs park improvement tasks: repairs, assembles, and installs picnic tables, 
grills, play structures, trash can holders, fencing, barriers, signs, cleans restrooms, 
empty trash, bumper blocks, and gates; Makes minor electrical repairs to include 
outlets, install new lights, camper outlets, etc.  

•  Performs snow and ice removal: operate trucks with mounted snow plow blades 
and sand spreaders, use skid loader with mounted boom or bucket to clear 
parking lots, shovel  

•  Performs road repairs and improvements: load and haul rock or hot/cold asphalt 
mix for  patching of holes; fill cracks with asphalt emulsion; install, repair and 
clean out culverts, drop inlets, snow and ice removal. Performs preventive 
maintenance on equipment: change oil and filter; grease moving parts; air up 
and/or change tires; sharpen or change blades, belts, springs, chains; clean by 
pressure washing or with compressed air; sand, prime and paint rust areas. 

•  Operate park vehicular fleet and grounds maintenance equipment:  includes cars, 
pick-ups, flatbed trucks, crew-cab trucks, dump trucks, boom or bucket truck, 
tractor and right-of-way mowers, commercial riding mowers, skid loader, hi-
loader, water truck, brush chipper, stump cutter, chain saws, outboard motors, 
power seeders, aerators, sod cutters, sand spreaders, snow plows, post hole 
augers, edgers, sprayers, and trimmers. 



•  Uses hand tools to perform repairs and tasks: fabricate with metal by using 
electric or gas welders and gas cutting torch; jack hammer, shovels, rakes, hoes, 
whips, levelers, to maintain grounds and roads; chain saws, pruners, trimmers, 
bow saws, drills for resetting highway/information signs, cutting bridgeboards or 
concrete forms.  

•  Other duties as assigned and reasonably qualified to perform. 
 
Minimum Qualifications: 

•  HS graduate or equivalent 
•  Ability to meet a regular work schedule as required to complete County business 
•  Ability to drive a car and possession of a current, valid driver’s license 
•  Must possess a Class “A” commercial driver’s license or ability to obtain the 

same within 6 months of hire.   
Desired Qualifications:  

•  A minimum of three years of experience in grounds maintenance and/or light 
equipment operations or related experience. 

•  Excellent customer service skills 
 
Environmental Demands: 

•  Some work is performed outdoors with exposure to all elements: i.e., insects, 
snakes, poison ivy, extreme cold and hot temperatures, snow and rain, wind & 
dust. 

•  Some work is on public roadways, shoulders, bridges, etc., exposing employee to 
traffic and other hazards associated with construction equipment. 

 
ADA/Physical Demands:  

•  Must have adequate vision to install, operate & maintain equipment and drive 
vehicles.   

•  Must be able to hear normal conversations & instructions by verbal 
communications from supervisor, by telephone or 2-way radio. 

•  Must be able to speak clear English with peers, supervisors and public to give task 
information and directional instructions. 

•  Must be able to lift/carry 80 lbs. Necessary for loading and/or removal of debris, 
trash barrels, picnic tables, tools, tires, hooking up equipment, etc. May vary each 
day with workload and assigned tasks. 

•  Must be able to push lawn mowers, spreaders, rollers, seeders, etc., to include 
wheelbarrows full of concrete, sand or rock. Varies with days workload and job 
assignments.  

 
Approved By: 
 
 
Department Head/Appointing Official   Date   
 
Director – Human Resources                  Date 


